
Crawford University Alumni UK Chapter 


invites you to her first Alumni mini-week 


Crawford 
University 
Alumni UK 

_ k 


...the unicorns 


V 


Program 


Monday AM: Keynote 
and Panel Session 
Monday PM: 
Networking session 
Tuesday PM: Evening 
with reality 
Wednesday AM: 



On Monday 9th to Wednesday 11th December, 2019 
at Crawford University Multipurpose Hall, Igbesa Ogun State 

THEME 



Financial 

Productivity 


Entrepreneurship & 
Skills for the future 


KEYNOTE SPEAKERS 



□= 


Knowledge 

Management 



learn, apply, succeed, celebrate, contribute, network 


Opeyemi Ibukun 
Managing Director, 
Argyle Petroleum 


Pastor Nathaniel Sadela 
Director, 

JBN Investment Ltd 


(c)Design by Opeyemi Ibukun 


Innovation 
and Creativity 



Mr Abioye Oke 
CEO, 

Lifestyle Asset Hub Ltd 


wford 
'ersity 
nni UK 



Contact: theunicornsuk@gmail.com 




























...the unicorns 



OKE Abioye 

Founder and CEO of Lifestyle 
Asset Hub Limited 


Abioye is a Business Consultant & Trainer with core competence in new 
business development and sectorial research. He had previously served 
at the Small and Medium Enterprises Development Agency of Nigeria 
(SMEDAN) as a Training Administrator; and he was one of the founding 
staff of Learning Impact NG where he served as the Head of the 
Business Development Unit (201 0 - 201 2). 

He is the founder and CEO of Lifestyle Asset Hub Limited, a Knowledge 
and Wealth Creation Company set to create a major disruption in the 
Global Real Estate sector (www.lifestyleassethub.com). 

He is also a successful Social Entrepreneur with over 50000 
Entrepreneurs in his Organization. His other areas of professional 
competence are: Learning Design; Adult Learning Facilitation; and Public 
Speaking. 

He is the Author of the critically acclaimed “The Day Planner”, 
(www.2019dayplanner.com) a personal effectiveness/productivity tool, 
which successfully debut in 201 5. Abioye is married to Yetunde, a 
Mortgage Banker and both have a son. 
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Achieving Financial 
Productivity Through 
Innovation and Creativity 



Abioye 

Oke 

09 / 12/2019 
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Who Am I? 



To know yourself better do a 

Self-SWOT Analysis 

today 
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? 

| What are my 

t « 

| What are my j 

| STRENGTHS 

| WEAKNESSES j 

i 

i i 



What are the j 
OPPORTUNITIES j 
around me? i 


What are the 

THREATS to my 

lifelong progress? 










DIFFERENCE 

BETWEEN 

CREATIVITY AND 
INNOVATION? 


..the uni 
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Creativity is thinking up new 

things. 


Innovation is doing 

new things. 
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-Theodore Levitt 
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Creativity is the act of turning new and imaginative ideas 
* into reality 


Creativity is characterized by the ability to perceive the world in 
new ways, to find hidden patterns, to make connections between 
seemingly unrelated phenomena, and to generate solutions . 


-f 


Creativity involves two processes: thinking, then producing . If 
you have ideas, but don’t act on them, you are imaginative 
but not creative. 
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11 WAYS TO CREATIVITY 


Find energizing 
interests. 


Get enough 
sleep 


A fun hobby is 
what you need. 


Everyday 

reading 


Meditation 
and reflection. 


Creative 

experimentation. 


Once a week 
treat 


Time with nature 
has benefits 


Exercise your Mind with 
Daily Inspirational 
Quotes 


Practice yoga 
daily. 


Learn to 


C-L-l-C-K 
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Learn to C-L-I-CK 
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■ ■'•''Wiwirin 


Crawford 
University 
Alumni UK 


..the unicorns 


Life & Workplace effectiveness: the C-L-l-C-K Model 


Challenge 


Learn 


Innovate 


Know 


6 
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The Creative Process 



The Creative Process 


One of the easiest ways to think about the creative process is 'the five 
phases' of creativity. Once you understand the basics of this 
process you can start to increase your own creativity. 


Preparation stage 

This stage is all about 
researching and getting 
inspiration from the work of 
others. 


01 





► 


STAGE 

02 




Incubation 

Let you sub-consciousness 
do the work. Time for 
ideas to percolate in the 
background. 
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The Creative Process 



Insight 

The classic ‘Aha* or 
'Lightbulb' moment. Often 
happens with some kind of 
low-level physical activity. 
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Elaboration 


Th# 99% perspiration. Doing 
the work, testing and 



iterating on your initial idea 


JamesTaylor.me 
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CREATIVE BUSINESS 
BUILDING TOOLS 


Learn. Apply. Succeed. Celebrate. Contribute. Network 












I -Facebook 

Create your Personal Page (s) 
and Add Value through it (them); 
Dedicate time for content research; 


02 -Twitter 


03 
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-Linkedln 

-Blogs 

-Survey Monkey 










The White Board Technology 
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Innovation distinguishes between a 


leader and a follower.” 


Steve Jobs 

Entrepreneur and CEO of Apple Inc 
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Lead Yourself with the Right Philosophies 

I ‘Never wish it was easier, wish you were better. 

•Never wish for less challenge, wish for more wisdom. 

•Learn to discipline your disappointments. 

•Work more on yourself than your job (Personal 
Development). 

•For things to change, you have to change. 
•Everything rises and falls on you. 

•What you don’t use, you lose! 
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Be Effective at Managing Your Energy 

I 'With more time and little energy — you achieve 

LESS 



•With more energy and little time — you achieve 

MORE 


•Your energy level rises when your mental, physical, 
emotional, and spiritual lives are in turn. 
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4 CRITICAL QUESTIONS 


What is/are my 
Talent(s) 



How Emotionally 
Intelligent am I? 


What Value is my 
Talent bringing to the 
Market Place? 




























Be Emotionally Intelligent 

I ’Self Awareness — know yourself 
•Self Management — Manage yourself 
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•Social Awareness — understand the temperament of 
people around you and relate accordingly 


•Relationship Management — learn to win with people 
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Plan Your Day Deliberately & Make Every Second Count 


•Have a To-do List 



I ’Apply the Law of 5: Do 5 Things on your Academic / 
Career Growth Daily 
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■ •Knowledge 

•Relationship 

•Attention 

•Integrity 
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Innovative People do not 
DRIFT! They are ever 
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1 8 IRREFUTABLE ATTRIBUTES OF 
A DRIFTER 
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18 IRREFUTABLE ATTRIBUTES OF A DRIFTER 

I # Lack of a major purpose in life. 

•Conspicuous by his lack of self confidence. 

•He will never accomplish anything that requires 
thoughts and efforts. 
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•He spends all his earnings and more if he can get 
credits. 


•He will be sick about real or imaginary cause and 
calls on high heavens if he suffers the list of physical 
pains. 
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18 IRREFUTABLE ATTRIBUTES OF A DRIFTER M 

_ mil 

I *He has little or no imagination. 

•He lacks enthusiasm and initiative to begin anything 
he is not forced to undertake. 

•He is ill-tempered and lacks control of his emotions. 

•His personality is without magnetism and will not 
attract other people. 

•He has opinion over everything but accurate 
knowledge of nothing. 
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18 IRREFUTABLE ATTRIBUTES OF A DRIFTER 


•He may be jack of all trades but good at none. 

•He would make the same mistakes and over and 
over again. 

•He never profits from failure. 

•He is narrow minded and intolerant on all subjects 
and ready to crucify those that disagree with him. 

•He doesn’t corporate with people around him and 
even if he has to depend on them for food and 
shelter. 
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18 IRREFUTABLE ATTRIBUTES OF A DRIFTER 

•He expects everything from others, but willing to 
give little or nothing in return. 

•He may begin many things but completes nothing. 

•He is load with the condemnation of his government, 
but proffers no solutions. 

•He eats too much and exercise a little. 

•He will take a drink of liquor if someone else would 
pay for it. 
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18 IRREFUTABLE ATTRIBUTES OF A DRIFTER 

I *He would criticize others who are succeeding in 
their calling. 
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•He would tell lies rather than admit his ignorance on 
any subject. 


•If he works for others he would criticize them to 
their back and flatter them to their face. 
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13 ADMIRABLE 
ATTRIBUTE OF A 
NON-DRIFTER 
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13 ADMIRABLE ATTRIBUTE OF A NON-DRIFTER 

I *He is always engaged in doing something definite 
through some well organized plans . 
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•He has a major goal in life towards which he is working 
and many minor goals with all leading towards his 

central scheme. 



clearly mark him as a person who knows exactly what 
he wants and determine to get it no mater how long it 
may take or what price he must pay. 
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1 3 ADMIRABLE ATTRIBUTE OF A NON-DRIFTER 


•When you ask him questions, he gives you direct 
answers and never falls back on evasions or result to 
subterfuge. 

•He extends many favors to others but expect favors 
sparingly or not at all. 

•He would be found upfront whether he is playing a 
game or fighting a war. 

•If doesn't know the answer he would say so frankly. 

•He has a good memory and never offers an alibi for 
his short comings. 
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13 ADMIRABLE ATTRIBUTE OF A NON-DRIFTER 

I *He never blames others for his mistakes no matter if they 
deserve the blame. 

•He used to be known as a goal getter but in modern time his is 
called a goal giver . 

•You will find him running the biggest business in town, living 
on the best street, driving the best automobile and making 
his presence felt where ever he happens to be. 

•He is an inspiration to all those that come into contact with his 

mind . 

•The major distinguishing feature of a non-drifter is this - he 

has a mind of his own and use it for all purposes . 
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Action Plan 
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•Do a Self-SWOT Analysis of yourself tonight and 
share content with your mentors for further support, 


•Develop a 5 year career plan for yourself and 
clearly state your daily, weekly, monthly and 
annually targets/KPIs. 
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Conclusion 



Creative Minds Always CLICK 


CLICK all your career and business issues today 


Creativity reduces a Leader’s risk of 
taking a walk” 
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Abioye Oke 

CEO Lifestyle Asset Hub ' 
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6 . 


SADELA Nathaniel 

Executive Director of JBN 
Investment Ltd 


Primary Education: Mary Magdalene Nursery & Primary 
School, Ifako Gbagada Lagos 

Secondary Education: International School, University of Lagos 

First Degree: BSc. Political Science, University of Lagos 

Second Degree: Masters of Business Administration (MBA), 
University of Lagos 

Attended several courses on IT, leadership, project 
management (etc) within and outside the country 

Executive Director of JBN Investment Ltd 

Pastor, Gospel Apostolic Church, Ikeja Parish 

Lead Faculty, Gospel Apostolic Church, Leadership 
Development Centre 


9. Married to Dr. Olusola Sadela, with children. 
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Knowledge Management 
& Data Analytics 


What do I strategically develop myself 
after my graduation? 
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Introduction 



In this age of information and knowledge, things are 
fast changing...the likes of financial assets and even 
large markets, are gradually being replaced by 
‘knowledge capital’ as the strategic or competitive 

edge for major corporations. 
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Introduction 


rtt-ii'? 



Furthermore, the identification of knowledge in 
business sectors as a competitive advantage and 

strategic resource 

intensifies the necessity of implementation of 
knowledge management in organizations. 
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What is 

Knowledge Management? 
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Knowledge Management 



“Any process or practice of creating, acquiring, 
capturing, sharing and using knowledge, wherever it 
resides, to enhance learning and performance in 

organizations” 

— H. Scarborough, J. Swan, and J. Preston, 
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Knowledge Management 



The process of identifying, selecting, organizing, and 
transferring important information and skills, which 
exist as disorganized form in the organization. 
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Knowledge Management 



The systematic process of creating, maintaining and 
nurturing an organization to make the best use of 
knowledge to create business value and generate 

competitive advantage. 
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Knowledge Management 

“If only HP knew what HP knows, we would be three 

times more productive.” - Lew Platt, CEO, Hewlett-Packard 
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“The basic economic resource is no longer capital, nor 
natural resources, nor labour. It is and will be 

knowledge - Peter Drucker 


“Knowledge management is leveraging relevant 
intellectual assets to enhance organizational 

performance.” - stankosky, 2002 
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Knowledge Management 

I Process of capturing, distributing and effectively using 

knowledge. (Davenport) 



Crawford 
University 
Alumni UK 



Knowledge Management is the process of capturing a 
company’s collective expertise wherever it resides - in 
databases, on paper, or in people s head - and distributing it 
to wherever it can help produce the biggest payoff. 


Knowledge Management is getting the right knowledge to the 
right person/people, (in the right place) and at the right time. 
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What is 
Data Analytics? 
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Data Analytics 



“The extensive use of data, statistical and 
quantitative analysis, explanatory and predictive 
models, and fact-based management to drive 

decisions and actions” 


(Davenport & Harris, 2007) 
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Data Analytics 
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Data analytics refers to qualitative and quantitative 
techniques and processes used to enhance 
productivity and business gain. 


Data is extracted and categorized to identify and 
analyze behavioural data and patterns, and 
techniques vary according to organizational 

requirements. 
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Data Analytics 

I Analytics is the use of: 
data, 

information technology, 

statistical analysis, 

quantitative methods, and 

mathematical or computer-based models 

to help managers gain improved insight about their 
business operations and make better, fact-based 
decisions. 
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Data Analytics 


I Scope of Data Analytics cuts across: 

1. Descriptive 

2. Diagnostic 

3. Predictive 

4. Prescriptive 
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Knowledge Hierarchy (DIKW) 
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Wisdom 


Knowledge 


Information 


Data 
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Data Analytics 


The 5 V’s of Big Data 

1. Volume 

2. Velocity 

3. Variety 

4. Veracity 

5. Value 
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Knowledge Management & Data Analytics 


Big Data->> Smart Data 
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With the infusion of knowledge management into 
data analytics (and vice versa), we know that data 
doesn’t just have to be ‘big’, it must also be ‘smart’... 
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In Conclusion 

I The adoption of knowledge management & data analytics 
should produce some of the following results: 

•Personal Development 

•Bridging the knowledge gap 

•Efficient and Effective decision making 

•Problem solving (solutions) 

•Strategic/Competitive Advantage — corporate entities 
and/or individuals 

•Effective use of the acquired knowledge to make quality 
decisions (business decisions, career decisions, etc)... 
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Opeyemi is the Managing Director of Argyle Petroleum Limited. He holds 
a B.Sc in Geology and Mineral Sciences from Crawford University and 
M.Sc in Petroleum Geosciences from Institute of Petroleum Engineering, 
Heriot Watt University, Edinburgh, UK. 

Opeyemi began his working career with Innovative Engineering Systems 
Limited, a geomechanics based consultancy company in Edinburgh. He 
started as a Junior Geoscientist and worked his way up to Technical 
Manager, managing projects and supporting with sales and business 
development. His role at Innovative Engineering enabled him to write a 
lot of papers on wellbore stability prediction, water injection, thermal 
induced fracturing, sand production and reservoir & well surveillance. He 
recently published a training manual on Practical Petroleum 
Geomechanics. 

Opeyemi is the Publicity Secretary, Nigeria Association of Petroleum 
Explorationist (NAPE), UK/Europe Chapter. He is an alumnus of this 
university and part of the caretaker committee of Crawford University 
Alumni, UK Chapter. Opeyemi is married to Tolulope, nee Akinfemisoye, 
the pioneer best overall graduating student and an alumnus of this great 
university. 

Learn. Apply. Succeed. Celebrate. Contribute. Network 



IBUKUN Opeyemi 

Co-founder and MD of 
Argyle Petroleum Limited 







Entrepreneurship and 
Skills for the future 


What do I do after my graduation? 
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Outline 


I ‘Disclaimer 

•Concepts of Entrepreneurship & skills 
•Concepts of time and work 
•My personal experience 
•Conclusion 
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DISCLAIMER 

• Not claiming to be an expert. 

• Not claiming to be correct. 

•These are only my personal views. 

• Not claiming to be exhaustive. 

• Simply summarizing highlights of what has worked for me: 

* Over 5 years as an Employee 

•Over 2 years as an Entrepreneur/Board Level 

•When dealing with Nigerians & numerous Expatriates. 

• I welcome dissent, disagreement & even outright rejection. 
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Disclaimer modified from A.N.A Peterside CON (201 9) 
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Concepts of Entrepreneurship & Skills 
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•And God blessed them, and God said unto them. Be fruitful, and 
multiply, and replenish the earth, and subdue it : and have 
dominion over the fish of the sea. and over the fowl of the air 


and over every living thing that moveth upon the earth - Genesis 

1:28 KJV 


•And the LORD God took the man, and put him into the garden of 
Eden to dress it and to keep it. — Genesis 2:1 5 KJV 
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Concept of time and work 

I ‘Each man has 24 hours each day, which can not be 
extended for a few seconds 
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•So to get more time, we buy time from those who sell 
theirs. Therefore, we have two classes of people — 
•Those who buy time 
•Those who sell time 


•The aim is to be fruitful and multiply our outputs. Those 
who are successful are: 

• People who buy time from those who sell 
•People who can add value to the time they sell 
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My profile 




I was always felt special — helped my confidence. 

A deep thinker that realized those who provide solutions to 

problems are very successful and positive words matter. 

• I start writing problems and challenges I encounter and those 
that I am told 

• Asking myself how can I solve them — what skills are required, 
and will I be able to do it for the long term? 

• Observe and learn from others mistakes not successes. Success 
can not be copied but has to be earned 

• Lazy manually but work smart (High skilled) 

• Do not listen to a lot of voices (advice) and be ready to stay 
alone 

• Keep engaging relationships and be always ready to forgive. 
People make people. 


Learn. Apply. Succeed. Celebrate. Contribute. Network 






Doing things I like 

I * Know yourself 

• My strength is not in menial work, but creativity and knowledge based. 

• Even though I love to be seen as knowledgeable, I am not overly competitive — 
allowing me to make good friends 

• Had always wanted to set-up my own business 
• Getting the skills 

• Tantua International High School, Port Harcourt - science 
• Crawford University, Igbesa 
• Heriot Watt University, Edinburgh 

• Worked a Geoscientist and became a technical manager within 3 years 

• Strategically agreed to do everything outside my job responsibility that aligned with my 
career objectives. 

• Learnt sales, marketing, business development, tender writing, website design, technical, 
contract review, human resources, accounting, soft skills are critical 
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Getting the right skills 

Luckily my soft skills align with the skills demand required in the long run 



The Future of Jobs Report 2018 

Table 4: Comparing skills demand, 2018 vs. 2022, top ten 


Today, 2018 


Analytical thinking and innovation 
Complex problem-solving 
Critical thinking and analysis 
Active learning and learning strategies 
Creativity, originality and initiative 
Attention to detail, trustworthiness 
Emotional intelligence 
Reasoning, problem-solving and ideation 
Leadership and social influence 
Coordination and time management 


Trending, 2022 


Analytical thinking and innovation 
Active learning and learning strategies 
Creativity, originality and initiative 
Technology design and programming 
Critical thinking and analysis 
Complex problem-solving 
Leadership and social influence 
Emotional intelligence 
Reasoning, problem-solving and ideation 
Systems analysis and evaluation 


Declining, 2022 


Manual dexterity, endurance and precision 
Memory, verbal, auditory and spatial abilities 
Management of financial, material resources 
Technology installation and maintenance 
Reading, writing, math and active listening 
Management of personnel 
Quality control and safety awareness 
Coordination and time management 
Visual, auditory and speech abilities 
Technology use, monitoring and control 


Source: Future of Jobs Survey 2018, World Economic Forum. 
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Where my jobs sets lies in the future of jobs? 




• Luckily my career is part of the stable roles 



Table 3: Examples of stable, new and redundant roles, all industries 


Stable Roles 


New Roles 


Redundant Roles 


Managing Directors and Chief Executives 
General and Operations Managers* 
Software and Applications Developers and 
Analysts* 

Data Analysts and Scientists* 

Sales and Marketing Professionals* 

Sales Representatives, Wholesale and 
Manufacturing, Technical and Scientific 
Products 

Human Resources Specialists 
Financial and Investment Advisers 
Database and Network Professionals 
Supply Chain and Logistics Specialists 
Risk Management Specialists 
Information Security Analysts* 
Management and Organization Analysts 
Electrotechnology Engineers 
Organizational Development Specialists* 
Chemical Processing Plant Operators 
University and Higher Education Teachers 
Complianc e Officer s 

inergy and Petroleum Engineers 

Robotics Specialists and Engineers 
Petroleum and Natural Gas Refining Plant 
Operators 


Data Analysts and Scientists* 

Al and Machine Learning Specialists 
General and Operations Managers* 

Big Data Specialists 

Digital Transformation Specialists 

Sales and Marketing Professionals* 

New Technology Specialists 
Organizational Development Specialists* 
Software and Applications Developers and 
Analysts* 

Information Technology Services 
Process Automation Specialists 
Innovation Professionals 
Information Security Analysts* 

Ecommerce and Social Media Specialists 
User Experience and Human-Machine 
Interaction Designers 
Training and Development Specialists 
Robotics Specialists and Engineers 
People and Culture Specialists 
Client Information and Customer Service 
Workers* 

Service and Solutions Designers 
Digital Marketing and Strategy Specialists 


Data Entry Clerks 

Accounting, Bookkeeping and Payroll Clerks 
Administrative and Executive Secretaries 
Assembly and Factory Workers 
Client Information and Customer Service Workers* 
Business Services and Administration Managers 
Accountants and Auditors 
Material-Recording and Stock-Keeping Clerks 
General and Operations Managers* 

Postal Service Clerks 
Financial Analysts 
Cashiers and Ticket Clerks 
Mechanics and Machinery Repairers 
Telemarketers 

Electronics and Telecommunications Installers 
and Repairers 

Bank Tellers and Related Clerks 
Car, Van and Motorcycle Drivers 
Sales and Purchasing Agents and Brokers 
Door-To-Door Sales Workers, News and Street 
Vendors, and Related Workers 
Statistical, Finance and Insurance Clerks 
Lawyers 


Source: Future of Jobs Survey 2018, World Economic Forum. 

Note: Roles marked with * appear across multiple columns. This reflects the fact that they might be seeing stable or declining demand across one industry but be in 
demand in another. 
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How did I choose Geology? 

I * The elements in life — water, earth, fire, air 

• Please do not take the spiritual dimension to it. We are in a logical discussion about wealth creation and 
being career driven 

• I did not want to attend Crawford University, but JAMB and parent forced me to 
• I am sure you all can relate to this 

• However, I am very fortunate I graduated from Crawford University 

• Searched the courses offered and Geology was the only appealing course that 
offered: 

• Offered long term career security 

• Makes use of all the major science subjects — Biology, chemistry and physics 
• Allows for creative thinking 

Learn. Apply. Succeed. Celebrate. Contribute. Network 





Deciding for masters and PhD degrees 


• Know the basics/fundamentals of course — VERY IMPORTANT. 

• Might require you to go abroad for further studies. 

• Do not follow the buzzwords that are thrown around 



The Future of Jobs Report 2018 

Figure 4: Projected (2022) effects on the workforce of current growth strategy, by proportion of companies 


Modified composition of value chain 

Reduced current workforce due to automation 

Modified the locations of operation 
Expanded use of contractors doing task-specialized work 
Expanded current workforce 
Brought new financing on-board to manage transition 
Expanded current workforce due to automation 



Source: Future of Jobs Survey 2018, World Economic Forum. 
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Self development — employee or employer? 


Figure 6: Projected (2022) strategies to address shifting skills needs, by proportion of companies (% 


I 




Hire new permanent staff with skills relevant to new technologies 


Look to automate the work 


Retrain existing employees 


Expect existing employees to pick up skills on the job 


Outsource some business functions to external contractors 


Hire new temporary staff with skills relevant to new technologies 


Hire freelancers with skills relevant to new technologies 


Strategic redundancies of staff who lack the skills to use new technologies 



Likely ■ Equally likely ■ Unlikely 


Source: Future of Jobs Survey 2018, World Economic Forum. 

Note: The bars represent the proportion of responses by companies that stated that specific strategies were likely, equally likely or unlikely- Some companies abstained 
from answering the question. In such cases part of the bar remains blank (typically, 0-1% in the graph above). 
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Have a Self Development/Investment Fund 

I * Save at least N300 to N3000 a day for one year depending on your 
capability 

• At the end of the year, you will have N109500 to N1095000 

• Ask yourself what can I invest this amount on in the new year that will recover 
my cost and give me profit and long-term revenue 

• The investment could be — training courses, goods/products you can resell 

• At the end of the second year, you should have N109500 — N1095000, (from 
continued savings) + Return on the investment (ROI) you’ve made 

• Continue this and you will become self-sufficient. 

• If you want to borrow more money from the bank, this is proof that you are a 
reliable person they can lend to. 

• Time is the best capital — Always think big and for the long-term 
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Deciding to work or set up business in Nigeria? 


Table 2: Trends set to impact business growth positively/negatively up to 2022, top ten 
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Trends set to positively impact business growth up to 2022 


Increasing adoption of new technology 
Increasing availability of big data 
Advances in mobile internet 
Advances in artificial intelligence 
Advances in cloud technology 
/Shifts n national economic growth \ 

Expansion of affluence in developing economies 
Expansion of education 

Advances in new energy supplies and technology 
\Expansion of the middle classes J 

Source: Future of Jobs Survey 2018, World Economic Forum. 


Trends set to negatively impact business growth up to 2022 


Increasing protectionism 

Increase of cyber threats 

Shifts in government policy 

Effects of climate change 

Increasingly ageing societies 

Shifts in legislation on talent migration 

Shifts in national economic growth 

Shifts of mindset among the new generation 

Shifts in global macroeconomic growth 

Advances in artificial intelligence 
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Simplified economic theory 

I ‘Don’t have debt rise faster than your income 

•Don’t have income rise faster than your productivity 
•Do all that you can to raise your productivity 
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the unicorns 


Convex Mirror (Smaller image of 
you) - Helps you to be humble. 
Accepts that you are small in the 
big picture of things. God and 
other people made you. Hides your 
imperfection 


Always view yourself using three mirrors 


brate 


for yoi 
: estee 


Concave Mirror (Bigger image of 
you) — You are worth it and can 
achieve great things through Christ. 
There will always be room for 
improvement. 


Flat 

mirror 


Convex 


mirror 


Concave 


t n (r u • 


Normal 













Conclusion 

I * Choose to buy time or sell valuable/advanced skills driven time 

• Be strategic with your career choice and what you want to do. 

• However Proverbs 22:29 gives the secret regardless of your career choice 

• Network because people make people 

• To achieve your dream, you will have to do a lot of things you do not like 
• Set long term goals that require little steps to achieve and be patient (No short 

• Be positive and learn from adversities. Work smart and not hard 

• Jesus is the only way, the truth and life and He really cares about your 
career 

• The prayers offered in this place will always back you up, so go and flourish 
and remember to give back to this great university. 
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APPRECIATION AWARD 
PRESENTED TO 

Prof Isaac Potimi Ajayi 
Vice Chancellor, 
Crawford University 



In recognition of your support in creating Crawford University Alumni UK Chapter and the success of the First Alumni 
week of The Crawford University Alumni UK Chapter on Monday 9th - 11th December, 2019 
at Crawford University Multipurpose Hall, Igbesa Ogun State 
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